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NDIS Amendment Act
NDIA Measures Fact sheet
Part 3
NDIS plan variations
[image: Illustration of a group discussion featuring five diverse people, with one person in a suit holding a paper displaying a large dollar sign. The scene suggests a financial or business meeting, emphasising collaboration and communication among participants.]

	[image: Department of Health, Disability and Ageing logo]
	The Australian Government Department of Health Disability and Ageing wrote this. 
We say DHDA for short.
When you see the word we it means DHDA.

	[image: Illustration of a person with curly hair wearing an orange jacket and teal shirt, smiling while reading a book titled "Easy Read." The image conveys a positive and accessible reading experience, emphasising simplicity and enjoyment.]
	We wrote this in an easy to read way.
We use pictures to explain some ideas.

	[image: Text sample showing two lines: the first line in large, bold font reading "Bold" and the second line in regular, non-bold font reading "Not bold". The purpose is to contrast bold and non-bold text styles.]
	We have some words in bold. 
This means the letters are thicker and darker.
These are important words.

	[image: A simple illustrated poster titled "Easy Read" designed to convey accessibility and clarity in information presentation. It features icons of an open book, a person with a checkmark, and a hand pointing at a list, alongside lines representing text, emphasising straightforward and user-friendly content.]
	This is an Easy Read summary of another document.
This means it has the most important ideas.

	[image: Illustration of a person with three thought bubbles containing diverse groups of people, representing memories or social connections. Each bubble features different pairs or groups with varied skin tones and hairstyles, highlighting inclusivity and relationships.]
	You can ask for help to read this document.
You can ask
A friend
Family members
A support person.

	[image: Illustration of a diverse family group standing outdoors with two flags behind them, one featuring the Aboriginal flag and the other the Torres Strait Islander flag. The group includes a man, two women, one seated in a wheelchair, and a young boy, highlighting cultural identity and inclusivity.]
	We recognise Aboriginal and Torres Strait Islander people as the Traditional Owners of the land we live on.

	[image: Map of Australia]
	They were the first people to live on and use the
Land
Waters.
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[bookmark: _Toc235180318]About this document
	[image: Illustration of a person with short hair sitting in a wheelchair, holding a white sign displaying the number 3 in bold black font. The image highlights accessibility and possibly represents a rating or step in a sequence.]
	This document has 3 parts.

	[image: Illustration of five diverse young people standing closely together, smiling and facing forward. Characters wear casual clothing in muted tones, with one person wearing headphones, suggesting a friendly and inclusive group setting.]
	This document talks about
Changes the government wants to make to NDIS laws.
Laws are rules for how we live.
The changes are called the
Integrity and Safeguarding Act. 
We call it the Act for short.

	[image: Illustration showing a man pointing at a large document with a gavel icon and checkmark, symbolising legal approval or justice. A woman in a wheelchair and a balance scale are present, with an orange upward arrow in background indicating progress or positive change in legal rights or accessibility.]
	Changes to laws are called amendments.
They help laws 
Change
Be better.

	[image: Illustration of a man with brown hair wearing a teal jacket and orange shirt, holding a sign with "NDIS" in bold black letters. The man raises his left hand as if signalling stop or refusal, conveying a message related to the National Disability Insurance Scheme.]
	Part 1 talks about
Leaving the NDIS

	[image: Illustration of a person with brown hair typing on a keyboard in front of a computer monitor displaying a login form with two empty fields and an orange button. The person wears a teal cardigan and a lanyard with a yellow badge, suggesting a work or office environment focused on user authentication or data entry.]
	Part 2 talks about
Electronic forms
Electronic forms are filled in on a computer.

	[image: Illustration of a group discussion featuring five diverse people, one holding a paper with a large dollar sign symbol. The scene suggests a conversation about financial matters, with characters displaying engaged and attentive expressions, using warm colours and simple, clear lines.]
	Part 3 talks about
NDIS plan variations.

	[image: Illustration showing two people shaking hands in front of a checklist titled "Plan" with one item checked off. The scene represents agreement or collaboration on a project, highlighted by warm colours and clear visual emphasis on completed task.]
	Plan variations are when the 
National Disability Insurance Agency changes things in your NDIS plan.
We call them NDIA for short.
NDIA can change
Money
Supports
In your NDIS plan.

	[image: Illustration of a girl with brown hair wearing a teal dress with white polka dots, holding a square sign displaying the number 3 in bold black font. The visual likely represents a counting or educational concept focused on number recognition.]
	This is part 3.




[bookmark: _Toc235180319]When NDIA can change your plan
	[image: Illustration showing five people and a dog, with one person holding a large sign titled "RULES" featuring three bullet points without text. The scene suggests a group setting focused on establishing or communicating guidelines, with warm colours and simple, friendly character designs.]
	NDIA have rules about when they can make changes to NDIS plans.

	[image: Illustration of a person with dark skin and hair tied in a bun, wearing a teal and orange shirt, appearing thoughtful with one hand on their chin. A beige thought bubble above their head contains two orange arrows pointing upwards, symbolising ideas or progress.]
	They can make changes if the
Person with the NDIS plan asks to make changes

	[image: Illustration showing a communication therapy session with a therapist holding a tablet and a child using an augmentative and alternative communication (AAC) device displaying icons for needs and emotions. Thought bubble with two arrows forming a cycle above therapist suggests interaction or communication exchange focus.]
	NDIA asks to make changes.

	[image: Illustration of a calendar and an analogue clock side by side, representing concepts of date and time management. Calendar features a grid with some days highlighted in orange, while clock shows time at approximately 10:10 with a wooden frame and beige face.]
	The law says the changes can be
Different amounts of time for your plan

	[image: Illustration showing four diverse people interacting around the acronym "NDIS" in bold purple letters, with black arrows forming a circular flow connecting them. The characters engage in various activities including holding a clipboard, giving a thumbs-up, shaking hands, and working on a laptop, symbolising collaboration and support within the NDIS framework.]
	Who can look after your plan
This is called managing the plan.

	[image: Illustration of four diverse people gathered around a table reviewing a funding plan document featuring a pie chart and text. One person holds a clipboard with a dollar sign and checkmarks, while another uses sign language, highlighting collaboration and inclusive financial planning.]
	Amount of money in your plan

	[image: A graphic of a rules list with three numbered lines for text entry, designed with a beige background and brown border. The heading "RULES" is displayed in bold orange letters, with numbers 1, 2, and 3 in teal followed by blank lines for rule details.]
	Rules for using your plan

	[image: Illustration showing two people shaking hands in front of a checklist titled "Plan" with one box checked. The scene represents agreement or collaboration on a planned task, highlighted by warm colours and clear visual emphasis on the completed checklist item.]
	When they make a new plan.

	[image: Illustration showing a boy standing next to a large document titled "NDIS law" with several lines representing text. The visual emphasises the importance of NDIS law, using simple colours and clear text to highlight legal information related to disability support.]
	We are not changing these laws.




[bookmark: _Toc235180320]Rules for plan variations 
	[image: Illustration of four diverse individuals collaborating around a table with a large funding plan document featuring a pie chart and bar graph. One person holds a clipboard with a dollar sign and checkmarks, symbolising financial planning and teamwork.]
	The changes will make it easier to understand when 
Funding in a NDIS plan can be changed.
Funding is money from the government to take part.
This is called plan variations. 

	[image: Illustration showing two stacks of banknotes, one tall stack of blue notes and one short stack of pink notes, representing a comparison of amounts. The taller blue stack is significantly larger, highlighting a disparity or difference in value between the two.]
	It will make it easier to understand about what happens for plan variations. 
For plan variations your funding can be
More
Less.

	[image: Illustration of a man and woman sitting on chairs facing each other, with the man holding a tablet displaying a checklist with four items, three of which are checked. The scene suggests a discussion or consultation, highlighting communication and information sharing.]
	It will not change when you can ask for plan variations.




[bookmark: _Toc235180321]Making changes with you
	[image: Illustration of four diverse people sitting around a round table engaged in discussion, with papers and a tablet displaying a profile icon on the table. The scene highlights collaboration and inclusivity, featuring a person in a wheelchair wearing headphones and others attentively interacting.]
	The law says that NDIA must make changes to your NDIS plan with you.

	[image: Illustration of two people holding a checklist titled "GOALS" with four checked items, symbolising planning or achievement. Colours include teal, orange, and brown, with one person wearing a floral lanyard and both smiling, indicating collaboration and positivity.]
	NDIA need to listen to
Your goals
Goals are things you want to do.

	[image: Illustration of three diverse individuals sitting around a table, one in a wheelchair wearing a medical cross symbol, another with headphones holding a clipboard displaying a profile with checkmarks, and a third person with an open book. The scene represents collaboration or consultation, highlighting inclusivity and teamwork in a healthcare or educational setting.]
	How you want to look after your plan
You can look after your NDIS plan if you want to.

	[image: Illustration of a person with curly hair wearing a striped sweater, holding their chin in a thoughtful pose. A thought bubble above their head contains a green checkmark and a red cross, symbolising decision-making or weighing options.]
	How well your plan has worked for you

	[image: Illustration of a closed brown book titled "RULES" on the cover, featuring a green circle with a white checkmark and a red circle with a white cross below the title. The design suggests a guide or manual outlining dos and don'ts, with clear visual symbols for approval and disapproval.]
	If your plan has been used following the rules.




[bookmark: _Toc235180322]More money for supports in your NDIS plan
	[image: Illustration of a person sitting at a desk typing on a keyboard with a computer screen displaying "$NDIS" in bold letters. The scene uses warm colours and simple shapes, highlighting a focus on digital interaction with NDIS, likely related to finance or funding.]
	Most changes to NDIS plans will have more money for supports.

	[image: Illustration of a calendar and an analogue clock side by side, representing scheduling or time management concepts. Calendar features a grid with several highlighted dates in orange, while clock shows time as 10:10 with a wooden frame and beige face.]
	Some of the changes could be
Making the plan go for longer

	[image: Illustration of four diverse individuals engaging with assistive technology in a collaborative setting. Features include a person in a wheelchair using a laptop, another holding a tablet with a grid interface, and others interacting, highlighting inclusivity and accessibility in technology use.]
	Having money for assistive technology 
Assistive technology can be things to help you:
Speak
Move
See
Hear.
This can also be changes to your home to help you be safe.

	[image: Illustration of a person in a motorised wheelchair with a concerned expression, reaching out towards a hand offering an envelope filled with money. An orange warning symbol with an exclamation mark appears above the person's head, suggesting caution or hesitation regarding the money offer.]
	Having more money for supports quickly because your needs have changed
This can be called emergency funding.

	[image: Illustration of a group of four people offering support to a central individual by placing hands on their shoulders and arms. The diverse group shows comforting gestures with calm expressions, highlighting themes of empathy and encouragement.]
	Money for supports to keep you 
Safe
Healthy

	[image: Illustration showing a worried man looking at his phone with a woman standing beside him, both appearing concerned. Above man, thought bubbles contain envelopes with exclamation marks and documents, indicating stress over urgent or financial messages.]
	More money if you have experienced fraud
Fraud is when someone tries to get something they should not get.
Like tricking someone to get their NDIS money.




[bookmark: _Toc235180323]Less money for supports in your NDIS plan
	[image: Illustration showing two money bags on podiums, with a larger blue bag on a taller blue podium on the left and a smaller orange bag on a shorter orange podium on the right. The image represents comparison of monetary amounts or financial status using size and colour differentiation.]
	Some changes to NDIS plans will have less money for supports.

	[image: Illustration showing a woman holding a tablet next to two calendar icons with an arrow pointing from an orange calendar to a pink calendar. The visual represents scheduling or date change, highlighted by the colour shift and directional arrow between calendars.]
	They are
Making a plan go over less time

	[image: Illustration showing a man handing an envelope filled with money to a woman seated in a wheelchair. The scene highlights financial support or assistance, with warm colours and simple, clear character designs.]
	If someone has been given money after an accident
This means someone else pays for your disability supports not the NDIS.
This is called compensation.


[bookmark: _Toc235180324]Working together to make changes
	[image: Illustration showing a workflow process with four people interacting with documents connected by arrows, representing steps in task completion or approval. Key elements include a large pencil marking a check on a document and sequential movement of papers, highlighting collaboration and progress through stages.]
	NDIA must work with you to change your NDIS plan.
They do not have to make a whole new plan if your needs are the same.

	[image: Illustration of a person using a laptop and marking checkboxes on a large checklist beside them. The checklist has two checked boxes and two unchecked boxes, highlighting task completion and ongoing work.]
	Changes to plans will still be able to be reviewed if you do not agree.
This means you can ask for the decision to be checked again.

	[image: Illustration of four people gathered around a table engaged in a study or research session, with two individuals holding open books and one person using a magnifying glass to examine a poster featuring a large question mark. Warm colour palette with orange and teal tones highlights collaborative learning and investigation.]
	If you do not agree with a change to your NDIS plan a
Different person at NDIA can check the decision again.
They check if the right decision was made.
This is called an internal review.

	[image: Illustration of a person in an electric wheelchair wearing headphones, facing a panel of three interviewers seated behind a desk with microphones. The scene depicts an inclusive interview or discussion setting, highlighting accessibility and communication.]
	If you still do not agree you can ask for an external review.
This is when someone outside NDIA checks the decision.
They check if the right decision was made.
An external review is done by the Administrative Review Tribunal.




[bookmark: _Toc235180325]More information
	[image: Illustration of a desktop computer setup featuring a monitor, keyboard, mouse, and a pencil holder with three pencils. Monitor screen displays a large cursor icon within a circular highlight, suggesting focus on user interaction or digital navigation.]
	For more information you can look at our website.
www.health.gov.au/our-work/ndis-legislation-changes/amendments/2025


Some images in this Easy Read were made using AI.
You must not share or copy any of the images without permission.
July 2026.
[image: Teal circle with white page with Easy Read on it]
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